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Range Techniclan, GS-455-6
Fire Operatlons Technician
Position No. F082

INTRODUCTION

This position is located in a BLM fire suppression organization. The primary
purpose of this position is to perform in a variety of firefighting positions
throughout the United States and Alaska for the Bureau and for other
cooperating agencies. During periods of standby, the incumbent will normally
be assigned to equipment maintenance to perform duties in the modification and
adaptation of firefighting vehicles and equipment.

DUTIES

A. The primary purpose of this position is to perform a variety of
specialized fire line assignments during extended suppression efforts. Serves
as a crev leader or crewmember in carrying out helitack, engine crew, hand
crew, or aviation activities. Uses a variety of specialized tools, equipment,
and techniques to actively suppress fires. Locates line, directs and
participates in line construction, backfire and burnout, pumping, tree
falling, and holding/patrol/mop up operations. (40-50%)

B. May be detalled to other firefighting organizations to carry out initial
attack firefighting assignments. May be assigned to assist in providing crew
training at BIFC or other locations. (10%)

C. Functions in positions for which qualified when assigned to prescribed
burning projects for the Bureau or other agencies. (10-15%)

D. Performs routine equipment modification and adaptation work with
firefighting equipment following blue prints and diagrams. (25-35%)

FACTORS

Factor 1, Knowledge Required by the Position

Thorough knowledge of fire behavior, fire organizations, fire equipment, and
firefighting methods, tactics, and procedures to suppress and direct
suppression of fires under various conditions of weather, terrain, and
wildland fuels.

Thorough knowledge of fire engine hydraulic systems including effect of
elevation, friction loss, and pressure, pumping mechanisms, hose thread and
apparatus differences, and operating procedures to distribute hose lays and to
operate equipment for peak utilization.

Thorough knowledge of alr operations, particularly helicopter policies,
procedures, and operations and the capabilities and limitations of helicopters
and related equipment to determine loading, takeoff, and landing safety.

Knowledge of accepted safety practices used in suppressing fires on the
fireline, around aircraft, and fire engines to prevent injury , damage, or
loss of life.
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Knowledge of State and Federal Fire Regulations and other fire agencies'
policies and procedures in suppression of fires to perform fire suppression
assignments and work with individuals in other agencies on suppression
assignments.

Factor 2, Supervisory Controls

The employee works under the supervision of a supervisor of work leader who
assigns in terms of what is to be done, personnel and equipment avallable to
accomplish the assignment, and the approximate time frames involved. During
suppression activities, work coordination is generally provided by others.
Within the general framework provided, the employee plans and carries out day-
to-day assignments which often include serving as a line supervisor or work
leader of other employees. Determines the best utilization of the vehicles,
tools, and equipment assigned. Since work is generally accomplished in an
organized crew configuration, results are evaluated currently for their
effectiveness with work methods and procedures being reviewed primarily in
problem situations.

Factor 3, Guidelines

Procedures for performing the firefighting duties have been established, were
included in training sessions, and, for some parts of the work, are available
in printed materials. Since the employee often serves as a crew leader for a
variety of type and size of fires as well as in a variety of organizations,
considerable judgment is required in interpreting and adapting guidelines to
met specific situations within the applicable policies and procedures. Makes
recommendations on changes to the tactics, methods, and procedures used.

Factor 4, Complexity

The work consists primarily in carrying out fie line assignments during
complex fire situations. Decisions relating to the type of suppression
methods and procedures to apply to specific situations are limited due to the
suppression organization in which the employee works. The actions taken do,
however, vary widely with fuel types, fire weather conditions, and the
resource values concerned in fire assignments throughout the United states and
Alaska. The work is performed for various agencies with various internal
procedures and guidelines to follow.

Factor 5, Scope and Effect

The purpose of the work is to serve as a crewmember, squad boss, or in a
specialized type position during firefighting assignments. The work performed
by the employee/crew contributes to the effectiveness of the firefighting
efforts and in protecting resource values.

Factor 6, Personal Contacts

Personal contacts are primarily with other employees in the fire suppression
organization.

Factor 7, Purpose of Contacts

The purpose of the contacts is to obtain information, give directions, provide
information, clarify assignments, coordinate work efforts, and, occasionally,
resolve problems.
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Factor 8, Physical Demands

This firefighting position requires recurring strenuous physical labor. The
employee must meet the established step test and arduous physical requirements
for the position.

Factor 9, Work Environment

The recurring field fire fighting assignments include exposure to various
weather, terrain, smoke and fire conditions. Special safety precautions are
required in fire fighting and in performing equipment shop duties. The use of
safety equipment is often required.



